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CONTRACT SUMMARY FORM 
2020-2021




Contract Name:       Teach For America RI 
Action Sought by School Board: X Approval of a Contract ❑ Approval of an RFP to Solicit Services
Amount: $	$500,000
Source of Funds:   Local Funds                (Contingent Upon Funding) X District-Based ❑ School-Based
Length of Contract (list start date and end date):  1 year  July 1, 2021 through June 30, 2022
PPSD Contact: Jennifer Vorro
Contract Type:	❑ New		    ❑ Renewal		      X Extension  	     ❑   Amendment
Board of Contract & Supply and City Council (if applicable) Approval Date(s):


Staff Recommendation & Analysis
Provide 1-2 sentences for staff recommendation.
Provide 3-5 bullet points for staff analysis that supports the recommendation.


[bookmark: _GoBack]Staff Recommendation:  TFA has been a long time partner of PPSD in supporting our efforts to hire a diverse group of educators.   Now, more than ever, our students need dedicated professionals instructing them to academic success.  Human Resources is recommending the approval of this contract with TFA in order to secure up to 50 teacher corps members for the 21-22 school year.

Staff Analysis:
· TFA has proven to be a leader in recruiting teachers to work in our hard to fill classroom positions
· TFA has been a primary contributor to helping PPSD employ a diverse teaching staff
· TFA Teacher corps member receive rigorous instruction and mentoring support to ensure their success as a teacher in PPSD


Alternatives
Provide a numbered list for what the alternatives are to this recommendation.

1. Hire more teachers who may require emergency certificates like the TFA corps members often do, but without the structured supports that TFA offers
2. Hire independently and risk a less diverse applicant pool

In one numbered list, describe the deliverables of the contract and the projected impact upon or relationship to student achievement. 
Provide a numbered list of every deliverable identified in the contract and summarize the contract’s overall relationship to student achievement.


1. Recruit up to an additional 20 teachers for PPSD to hire into potentially hard to fill positions
2. Facilitate candidate application submissions
3. Coordination of interviews with school-based hiring committees
4. Supports members in the onboarding process
5. Supports members with obtaining teacher certification
6. Support teachers with Praxis testing preparation
7. Provide intensive training, professional development and summer teaching opportunities
8. Provide ongoing coursework and support for teacher pursuing a full teaching certificate.
9. Provide in class coaching to teachers with feedback sessions to identify areas of growth and areas of necessary improvement






In no more than three paragraphs, describe the accountability measures that will ensure that the vendor meets all requirements set forth in the contract and that the district is able to maintain a record of the quality of the services. These need to be performance-based in nature.
Every contract should include explicit language requiring vendor accountability, i.e. required program evaluation or the submission of a final report summarizing progress against each itemized deliverable.
TFA will submit weekly updates to the Office of Human Resources detailing recruitment and hiring efforts.  Once hired into positions, TFA will monitor the successful completion of the Praxis examination, summer teaching institute performance and completion of all required coursework.  Throughout the year there will be periodic check-ins with TFA leadership and school leaders to discuss the corps member’s instructional performance, areas of growth and identified areas of necessary improvement as well as any areas of support that TFA can provide to help their corps member achieve at a higher level.




In a short numbered list, describe spending breakdown by type of service. 
If the contract includes multiple components, detail the total proposed contract amount by type of service, i.e. licensing fees, purchased services, professional development, technical assistance, supplies and materials, etc.



	Proposed Budget
	Dollar Amount

	Up to 50 teachers @ $10,000. Per teacher
	$500,000

	30 of the teachers will be completing their second year, up to 20 others will be employed to start their two year commitment
	

	Total
	$500,000





	Payment & Invoice Details
	Timeline
	Payment Amount

	50 teachers @ $10,000.
	Not to be paid in advance
	$500,000

	
	
	

	
	Total
	$500,000




